Enquiry from a bowler(s) for coaching
discussion & evaluation Session,

initial meeting with Coach, (use pyramid as a guide)

I P layer and coach awareness of skill requirements

Picture this-

a bowler has played for 2-3 years and is reasonably capable and now wants to go further as a bowler.
They approach you to coach them and you agree to sit and chat.

What might you do from here- pose these questions to the bowler

Describe your sporting background (briefly);

give me an indication of your bowls prowess with achievements in the past 12-18 months;

Where do you aspire to end up as a bowler (refer the pyramid below for a reference point);

another way of asking what are your goals as a bowler?

Questions for an understanding of their knowledge, their development
PRELIMINARY DISCUSSION

> Find out what they hope to gain (goals)= MOTIVATION level

» Find out if there is a specific event they want to succeed in within a certain time

» Discuss their level of commitment (to meet their own goals)

» And what might hinder that commitment

> Agree on what your role as coach will be for this person/ team, let them know what type of bod you are

PLANS

» Get the player to describe their present skill level

» Have them do a self analysis

> how they view themselves as a player/ team member

» Let them tell you where he / she wants to be at a set time in the future
» Share your knowledge of how you would measure their progress

JUDGEMENTS as coach after observation of player

» The technical skill level of the player

» Specific skills needed to help them in a team position (say going from second to a skip)

» Specific skills needed if the player is wanting to be better at singles

» Your view of their preparedness to learn, to listen, to read, to ask, to digest information, to try

TRAINING & PREPARATION

what do you want to work on as a bowler

Do you know what is it you NEED to be better (skills)

explain to me what is the measured role of all team positions

how do you use statistics compiled after competition to see what you make of the information
what will be your weekly training schedule

what will be your weekly competition schedule

set goals, individually, and as a member of a team

explain if you as the player has a better idea of setting your goals

VVVVVVYY

TRAINING PROGRAM supervised as coach

» A training program maybe weekly or fortnightly over numerous months,

» Schedule an agreed competition calendar for the season with the player

» A suggested fundamentals tool kit to assist them when you as coach are not around, something like
Pre-delivery routine
Train for the position
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Enquiry from a bowler(s) for coaching
discussion & evaluation Session,

Use local competitions with a purpose

And same competitions to explore measuring performance

Train your game plan

What is pressure for you, and now, go and train to contend with it

JUDGING, MEASURING PROGRESS & ATTITUDE

Level of attendance at training

Skill rating sessions at training as knowledge is vital to tactical skill
Results from all competitions, either individual or team events
Improvements in skills application at training & competition
Improvements in recording skills in training & competition

VVYVYVYVYYVY

COMPETITION PREPARATION

the player set down a game plan with objectives beforehand
What is your objective?

do you expect to win the event? (name an event)

How are you going to achieve it?

Do you measure performance?

Do you have awareness of how good the best are in the event?

YVVVYVYYY

COMPETITION ANALYSIS

» Wherever possible go and watch them play — that may well mean not playing yourself — are you prepared for that
situation; I reckon you ought to be

> Review the game plan together comparing results to objectives

» Review the competition for other aspects they feel are important

COMPETITION LESSONS from previous victory/ event

what did you do well as a team to win (name an event)
explain your game plan

and your objectives in each position

as a team what is your preferred playing length

in your positions what is the specifics of communication
are you agreed on who steers the tactics

YVVVVY

The above page is not exhaustive or definitive, simply an approach I use.

Anecdotal stuff —

that bowler who goes home after the game, regardless of the result today, and wants to assess each match on objectives,
strategy and skill application, will be the bowler who eventually wins the majority of the games they play, the bowler |
would like to coach.

To those of you who read this document, imagine if a bowler or a team did any of these practical suggestions in

any week that would occupy them, and the coach, for the entire season.

And can you imagine if said bowler / team wanted to acquire expertise (requiring repeated efforts at the same
skill)....... wow!

The bowler who works (at their skills) while they wait (for success/ selection) is the one that provides the thrill in
coaching.

Lachlan Tighe
1/7/2024, from first edition dated 3/3/2004.

Appendix- a pyramid of skills related to competition levels.
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Enquiry from a bowler(s) for coaching
discussion & evaluation Session,

Player awareness of skill- competition level structure

Assist bowlers to be aware of their current skill proficiency and required skill(s) competency.

Bowlers, know your strength, identify and, importantly, accept weaknesses to ensure you continue to develop the
skill to reduce or minimise the weakness; in fact the weakness may even disappear as you acquire the skill and
thus a weakness is not apparent anymore.

Summit

truly defined/recognised as an elite performer

12. . heightened attitude of elite performer
I

P
/
11.state/ national //Q finalists, winners \
/
/

, 10. ‘ mental skill developed
\

/ \
\

/
// O 9.Group event win, BA qualifier \

\
8. tactical ‘kill N\eveloped

/
/
/ \
// O 7.wins tournament, premier league player \
/

\

\
6.attitude, starts . sett\Qg goals

/
/
! \
// O 5. Group or District rep/ BV qualifier \
/ \
/

4 technical skills develob\ed
/

/
O 3.club event success, top side pennant entry

O 2.gaining technical ~ proficiency

1.awakening as a newcomer, zest for learning, playing

BASE catalyst, keen as hell and already in love with the sport of bowls
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